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Dear Members,   
 
As we receive a lot of emails regarding the PURA system and the application of this system for managers, 
we have decided to write this newsletter in order to reassure you. 
 
First, it should be noted that the principle of seniority accrual applies to an employee who is part of a 
certification unit of a union.  Managers do not have seniority because they are not unionized, but they do 
have years of service that include years of seniority as a unionized employee. 
 
The PURA system is a system that centralizes the years of seniority of all employees in the health and social 
services network, including private institutions that apply the collective agreements. 
 
Single Seniority Recognition Process (PURA) 
 
The Single Seniority Recognition Process (PURA) is an agreement negotiated with certain labour 
organizations that aims to recognize, among other things, the seniority of the following people:  
 

1. Employees of the health and social services network (RSSS) who have worked in more than one 
institution during their career;  

2. Personnel from placement agencies or independent labour who have been hired in an RSSS 
institution OR who wish to join the public network. 

 
The trade union organisations concerned are:  

• the Fédération de la santé et des services sociaux (FSSS-CSN);  

• the Canadian Union of Public Employees (CUPE-FTQ);  

• the Syndicat québécois des employées et employés de service, section locale 298 (SQEES-298-FTQ);  

• the Syndicat de professionnelles et professionnels du Québec (SPGQ);  

• la Fédération de la santé du Québec (FSQ-CSQ);  

• the Fédération interprofessionnelle de la santé du Québec (FIQ);  

• le Syndicat des Teamsters Québec local 106 (FTQ).  
 

Therefore, the PURA system (which is still not in operation) does not apply to managers. 
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