NEWSLETTER
JANUARY 21, 2022

OUR MEETING WITH THE MINISTRY:
THE QUESTION IS ASKED AND REQUIRES AN ANSWER!

Dear members,

Following the various announcements and ministerial decrees, we met with the Director of Labor
Relations of the Ministry of Health and Social Services to request the same treatment for managers
as the employees you supervise, in order to ensure the fairness with the network's unionized
employees.

As we had received a lot of responses from you following our last 2 press releases, we have told
them all the aberrations that you have transmitted to us.

To the question “will there be incentives and recognition measures for managers in the
same way as for unionized employees of the network”, we came up against a NO!

What we are told is that when the MSSS representatives make the requests for the managers, the
TBS and Finance reject their requests is simply and totally dismissed...

We have therefore asked the fundamental question: For what reasons does the government
and certain employers (not all of them, because some act autonomously with respect for equity
for all personnel, including managers) act in such a discriminatory manner in regards to the
group of employees that are managers?

We demanded to have an answer since it is the minimum of respect to which you are entitled as
an employee.

This discrimination must stop and APER has established its strategy. You will be informed of this
next week.

Mr. Legault don't forget that we are in an election year and that our managers were mobilized the
last time to ensure that Mr. Barrette was no longer Minister of Health and Social Services...it's
much less funny, a minority government!
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